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B. DUTAILYD ZXPLANATION

Section 1 Amending Publio Lew 75, 8lst Congroess

Proposed Legislation:

Seoe 1 (8)e Secs 1 of the Act of iy 26, 1949 (63 Stat, 1113
5 U, Ss Co 151 (&), 1s hersby amended to read as followss

“There shall be in the Departmant of State in addition
4o the Secretary of State an Under Seoretary of State, three
Deputy Under Secrataries of State, :md.ten Asgistant Secre=
taries of State,”
() Section 2 of said Act is horeby amended to read as followss

"Phe Seorohary of State and the officers referred to in
geoction 1 of this Act, as emended, shall be appointed by the
President, by snd with the advice and consent of the Senate.
The Counselor of the Department of state end the Legal Adviser,
who are required to be appoimted by the Presidext, by and with
the advice and consent of the Senate, shall rank equally with
and shall recoive the same aa.lary-aa an Assistant Secretary of
State. Any such officer holding office at the time the provisions
of this Act, as amended, become affective shall not be required
to be reappointed by reason of the enactment of this Act, as
amended,"
(¢) ™The President may initially fill two of the Deputy Under
Secretary positions ostablished in this Act by appointing, without
further advice and consent of the Senate, the two Depu!;y.ﬂndor

Secretaries
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dsaretardes of Siats who, on the date of the enactment of this

Act, beld that drajgretion pursuvant to authority eontained in

motion 2 of th» Ant of Mey 26, 1949 (63 Stat, 111)."
gg;m 1o _

On Juna 17, 1055, “hn Serate pasged S, 2237. The purpose of
this Bf1l is to ineres=s the mmber of top-level statutory positions
in the Department of Stste by three offieers at the level of Deputy
Urder Seeretary of Stzts and to authorise an increase in the salariss
of tha top-lavel offisevs, sxalvsive of the Searestary of State,
namely, the Under Sntralary of State, thres Deputy Under Secretariss
of State, tan fssimtont Joarstaries of State, the Counselar and the
Tsgal Advieer. In meporting ont S.2237, the Comfifittes on Fareign
Relstions exprassed the wisw that as a consequence of the incremsed
rasponsibilitieos of the United Statss in world affairs, "steps'shmm
ba taken to give the Depariment three additiomal top-level positicns,
namely, thros positicns of Deputy Under Secretary of State, but with
no change in the mmber of Assistant Seorstary of State posts.”

S. 2237 also provides far the folloving adjustuents in the
salaries of top-level officers of the D‘pu’t_mntl The Urddr See-
retary of State fram $17,500 to $21,000; the three Deputy Under
Seeretariss from $15,000 to | 20,500 the ten Assistant Secretaries
from £15,000 to $20,000; and, the Counsslor and Legil Adviser from
£15,000 axd $14,800, respectively, to $20,000,

The proposed legialution retains the prov:l.siom of 8, 237,
tut exocludes that pert presoribing ldjuntnontl 1n sslaries othor

than
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than %o affirm the principle that the Counselor and the Legal Adviser
of the Department of State zhall rank equally with and reaceive the seme
compensation as an Assistent Secretary of State, The Executive Pay Bill
sets now specific redes of compensation for all of the officers referred
to in 5. 2237,

The proposed logislation will permit the Department to substantially

stroncthen and improve the organization of its top structure.
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SECTION 2 - ESTABLISLING THE PdSITIG\I oF
DEFUEI DIRECTG(R OF THE INTERNATIGNAL
CCOTRRATION ADHI.NBTRATIOH

Froposed_Legialatian: |

Sea. 2, Thers rhall be in the International Cooperation Adminise
tration & Deputy Dircotcr whe smhall be eppointed by the President by
srd with the mdvioe &u? arnsent of the Ssrste. The Deputy Direstar
rhnll parCora muoh funetions 2 the Diroe‘bpr of the Interratioml
Grapevation Admirietration shall from tine to time designate, and shall
st 89 Director durins ths abeenoe or disabllity of iho Director of
they Interratioml Cocrersiion Administretion or §{n the event of a
ramwrey of the offis: of «aid Dirsctar. The Deputy Director siall re-
arive the seme corponintis: as & Deputy Under Searstary of State.
Explamatiom |

Reorganisation Flan No, 7, of 1953, provided for a position of
Deputy Directar of the Feraign Operstions Administration to be f£illed
by appointment by the Fresident, by and with the advics and eonsent
of the Serate. Under Executive Order 10,610 of May 9, 1955, the
Deputy Director title vaa changed to "Director of the Internatiomal
Cooperation Administration”., As a gonssquence there is at present
no statutary provision made for a position of Deputy Directar of the
International Cooperation Administration. Such a position is neces-
sary in view of the zocpe and importanes of ibe functions undertaken
by the ICA,

The proposed legislstion establisbes the Deputy Direstar pqal.—-
tien and fixes its ccepensation st tha sams rate asa Deputy Under
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Sematary of Stats. Ursdar the Executive Pay Bill this rste would
v ¢ixed at £23,500 por anum and the Director's salary would

carry 8 rate of $25,000 pae apmum,
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PILE TF--SATDOCRIES AND SALARIES OF PERSONNEL

PART B--SALARIES

Taroign Service Officers

29
e

Exiating Legimdation

r—

ST 412, Thers ghnll bs Jreom/
clase~r of Forasign Service officsra, ine
aluding the /Tlaae/ of anraer wisishers
éﬂla ver 2amin salary of s asimer minister
ghell he $14,,8037° The psv mimr 3slearies
of Persier Sarvics offiers #1774 each
of the ether clegzes ghsll La nx fel=
Tenras

[Cinen 3, $28,760, $14,190, §14,520,

14,800, 14,800

/Eronion 3 amending section 4127

Proposed Legislation
SEC. 412. There shall be ten

olasses of Foreign Service officers,

including the classes of career am~

basasdor and of oareer miniﬁter.

The per annum salery of a cereer

ambassador shall be $22,500. The per

amnum galaries for Foreign Service
officers within each of the other

classes shall be as follma

Cereer Minister, $18,000, $18,500,

Claas 2, 211,965, $11,990, $12,765, $12,740, $18,000, §19,500, $20,0003

$13%,116, $13,495, $13,656;

Class 1, $16,800, $16,200, $16,600,

Claes %, $9.815, $10,340, $10.4c0, $10,785, $17,000, #1?_,4.00_l $17,800;

$11,105, $11,430, $11,760, $11.860;
Clasz 4, $7,450, 7,810, sa,lss, £8,4586,
$5.780, 89,100, $9,425, $9,530;

Cless 5, $5.715, {6,930, $€,145, $3,360,
$6.575. $6,790, $7,006, {7,220

GClass 6, $4,295, $4,610, $4.725, $4,940,

$6.155, $6,370, $5,475;7
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Class 2, $13,000, $13,400, $13,800,

§14,200, $14,600 16,400

Class 3, $11,000, $11,300, $11,600,

$11,900, $12,200, $12,500, $12,800

415,000

9,550

$10,300, $10,560, $10,8003

Class 5, $7,600, $7,850, $8,100, $8,350,
$8,600, $8,850, $9,100;

Cless 4, $9,300 9.6800, $10,060

i Class 8,
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Class 6, $6,200, 36 8,600, $8,800
§7,000, 37,200, $7,400;

Class 7, $5,200, $8,360, §6,600, $5,660
$5,800, $6,950, $6,100

$4,800, $4,960, $5,100.

At prencnt thers ere ssum <loetsa of Foreign Servioee offiewrs, the top class
baling that of savess mindabar. '

Tekdng inte &cconmt the irpzviouse of the positian of the United States in fore
eign effairs, Taere i3z need Tor a oarser title above the rank of ocarecr minister.
The erestion of the olsss of ssrs:ir smbeseador, limited to m small nupber of aenior
offleers w5 hate servod es princlpel representstives of the United States in an ex=
eoptisnally 2igtinpuished wrunsr, w41l £il1 ihie need. The prestige that would pe~
sult frem the esbeblirwrwnt of “hla slass will make the Foreign Serviocs more ate
tregtive t¢ thoss who enter 1%m raauka. 1t ls, therefors, proposed thet & new cless
of sarectr srtweesder be sEtabliohed,

The selery of & caress ambsszsdor hes been fixed at $22,500 which is the sane
rate as that provided for shisfs of mizeion of class 4 and for Assistant Secvetaries
of State 1n the Evscutiwe Pey Bi)1. Ordinerily s csresr ambassador will serve in &
position the aanlary for which #ill metoh ar sxooed his salery as & carser smbassador.
Conssquantly, the propossd rats of (22,500 ls primerily for the purpose of e
tablishing for this oless of Foreign Service offlcers permenent rank and prestige
comparable to that of sssistent socrotories, class 4 ohiefs of mission, and other
high levsl offisers in the Guwrermmmto.

The propoesd salsry renge of £18,000 to 20,000 for oareer ministers mintains
the current rslatiocnship to the 1S~18 rate for employess under the Clasaificntion It
and is $deatisal to the salary adiustments provided for in the Executive Pay Bill.

In edditicn to the establishment of the new class of esrver subessador and oorale
lery salery sdjustnents for the oerecer minister olass, it ia proposed to insresse
the remeining number of clesssa of Forelgn Service officers (and Foreign Serviee
Reserss officars) from the prozent six clesses to oight olasses.

Experience has demonstrated thet sueh sn increase in the number of olasgses wills
(1) provide a msvre orderly and positive pramtion program, (2) socord offiomrs
sariter ond more sppropriste recognition to the assumption ef inoreased responsie=
bilities, (3) faeilitato and provide grester oquity An the lateral appointuent of
persons frop elsewhere in the Zovernmant, ineluding Departnsntal and Fareign serve .
{oe Steff offioers, as Foreign Servies offfoers above the bottom oless, end (4) pro=
vide s more reslistic besis for classifying positions in the Servies, ineluding

those positions in the United States that ars te de ultimately filled by Toreign
Service officers under %the current integration program.

The upward adjustment in exeoutive salaries, including salaries for chicfe of

nlsglon. oad BIPRERE E3 90 B8 5F  CHRORBISES 0 (WSE0TSHL Mo SEGSEUpLLY that has not

existed
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exSetsd haratofors to Fevise the Forzign Servics offioer olass end selary struo~
ture with the lesgt possible idriristrative diffiouity avd effect on morale, The
revised oless and salery siuctie will, in partiocular, not only facilitate osnple=
tion of the intogration peagisz, Uwt wiAll b better suited to the enlerged chass
acter of the Tovasipa Servica of Piosr ocofps «ftor intogration.

Te retain the present six-clssa structure at a time vhon the salary rates for
olazses 1. 2, snd § cud [or cuFsar ninistera ere baing insreased under the Executive
Pay measusa, cnly eerwsa to Turthar complicste presat administrative diffioulties
and to inaresss the msad for ¢r {mroved and mere nanggeable pay structure for
Paredpn §avies offisxre. ' :

The proposed sslery rates doleu the class of carecr minister are identical to
thoss provided for in the Exs-utlvo Pay 311} with respect to slasses 1, 2, and 8s
¥§th ¥aspest tz the reoalning alossas bolow olass 3 the following relationships
e Ci71) Seredom selericz would exizts '

1. New eless &, with a salary rango of $9,300 = §10,800 enocompasses pert of grade
03-1¢ 244 cost of grede C3-1¥. '

2. Class E (§7.600 = $9,100) substsntislly reflects present class 4 (§7,490 =
$2.520) end enconpesssa pavt of grade 3GS=13 as well as grade (S-12.

3, Cless 6 (38,200 = $7,400) is roughly ecmparabls to grade o8=11 (86,390 = $7,465)
and grsde 5530 ($5,916 = $8,726), '

4. Clazs 7 (36,200 = $8,100) s roughly equivalent to grades GS=9 (36,440 = $6,280)
pnd G3-8 @A 970 = 56,780}

5, Cluss 8 (4,200 o $§,100) comporss favorably with pregsent, class 8 (54,296 =
$5.475) and with grades (=7 {4,525 = $5,336) and 0S8 ($3,080 « $4,890).

A somperative table showing the several relationships betwesn present, Bxecutive
Pay Bill, and proposed selarise 1z included at the end of this section.

Conversion of proesent officers to new classes and rates oan be affected withou$
"gplitting" sny given olase, thus avolding serious administretive snd morele prob-
lems that wsre posed by & related proposal presented by the Departnent to the
Congress in 1951 (H.R. 5723), following approval by the Buresu of the Budget. Cen>
werslon would be made on the following basis: '

From 2o

Cleass 1 Class 1
Closs 2 Class 2
Class 8 Clsms 3
Class 4 Class &
Cless & Classe &
Class 6 Class 7

New olass & would be left wacant at time of conversion snd would provide future
promotional epportunities without unduly snereasing the number of officers in the

R, SAMET Lo A SN SETTOSA T RO BESTAAR AN Hisgpd, Jnomttve fer afficers

now in
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now 4n the lewsr classes. Offissrs in olass 8 would be cmverted to new oleas 7
but wenld rantinue in & probetiencry ststus until promoted to new class 6 or sepae
reted from the Servies. Thoas sstering the FSO sorps after the effestive date of
the chsngs in slses strusturc wnuli enter at class 8. lNo officsr would sustain s
selary lome &8 o conssquenos of tha neq schedule and under the conversion eny of-
floer wisns rats axegsds the roxinm rate for the olass to which he is trunsferred

would retein thet vate to long a4y he cantirmes in the class. Details oconocerning
eonvarsism snd conte of ramo erw given in Attechment C.
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TIILE ¥ n "OOTNTHENTS AND ASSIGITTNTS

PAET A = TUUIDTTAL DIPLOMATIC R%PROS TTATIVES

Appointmonts ;

Jection ¢ monding Section 5017

Txiating legizlation
AT T "l T bt T A, T

ERS, B, {a) The Preatdent =lmll,

by and with tae edyice and zomsart of

tha Sanats, anpcint anmbassaders angd

alndetars. inaldivg corgey minlztarns,

Proposed legislation

SEC. 501.(a) The President shall,
by and with the advice and consent of
the Senate, appoint ambassadors and

ministers, including career ambascadors

and career ministeras,

The chence In esction 501 o the preseut law is merely a technioal one to include
reforencs tc the fact that carcor smbasnadore (as well as caraser ministors) shall be
appointad by the Iragident, by 23! v1th the advice and consont of the Senate.

STsctia: 0 raniding Section 50_2_7

LISTS OF FOMRIGY SERVICE OFFICERS
QUALIFITD TO BE CARRER JINISTERS R
CHITFS OF TISSTIOT TO BN FUSHISIED
OO RESTOUNT

58G. 502, (a) The Secrotary rhall, on
the bhasis of recommendations mads by the
Board cf the Foreign Service, from tims to
time furnish the President with tho nwws
of Foreign Sorvice officers queslified for
appointmont to the class of career
minister torsther with portinent inforrma=
tien about such officers /; but/ no porson

shall be appointed into tho c¢lase of

carser minjgtor who has not been sppointsd

LISTS OF FOREIGH SERVICE OFFICERS
QUALTFI=D TO BE CAREER AMBASSADORS
CARETR MINISTERS L o ON

TO BE FURNISHED TO THE FRESIDENT

SECe. 602, {a) The Seoretary shall,
on the basis of the recommendatioms nade
by the Board of the Fereign Service,
from time to time furnish the President
with the names of Foreign Service
officers qualifiod for appointment to

the clams of carser ambassador and class

of career minister together with
pertinent information about such officers,
No person shall be appointed into the
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Catgrar Lo deowe o Proposed Lefislatian

L. oo L b 2iass of caresy minister who hes not
R . 5 B boon appointed to serve as & chiof of
T T Y U LS T mlasion or sppointed or assirmed to serve
GE TS R R P 8 £ ¥ in & position which, in the opinion of

et Rt L ' S Lhe Secretary, is cof comparable
te oo S I A importanco, A list of such positions

shall from time to time be published

'y the Secrotary. Yo person shall

be appointed into the class of career

ambagsador who hes not (1) served for

at lesat fifteen voars in a posgition

of responsibility in a Governmont azency,

or arencies, including ut least three

yoars 88 & career minister; (2) rendered

excoptionally distincuished service to

the Govornmont; and {3) met such other

requirements as the Socrotary shall

prascribe.

Santimnm 502 &8 reviead astahlighes banstc criteria for the appcintment of oareer
enbnepstors. It i imtended thnt tho class of caroer ambasgador be strictly limited to
g g-nll creup of distiopuished f{ficers, probably not more than ten. While the proposed
larisietion door not epeciiy now ziny persons may occupy the class, it does roquire that
o prrdcn ms gppointed must bosva randersd exceptionally distinguished service and must
heva gorcwl for ot loast Cifteun rearg in the Government, three years of which he must
navg 4 a7 @8 v gAreer cinsgivr, hile it is expocted that most officers -ill heave
sonrintad sven subslentis iy lsnpoer porlods of service, it svems deslirable to prescribe
il B rerzopable TAmME rov nnna*ﬁ‘" in luw, Similariy, while most officers so appoirmted
w71 Beea zarvod for extenmiva rarions as a Foreign Service officor, it seems desirable
Looasa s ooutatending porscng o gnter the Service from the Dspartment of Stete or other
T oy aquelify For consideration for eppointmont to the new class without necessarily
oo

T T .

fiftoon yﬁh?ﬁ crowrre an & Yoreipn Service officer,
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Under “hi presont law, rrowebisy of Forelpn Service off'icers by appointment to the
cless ~f ~erear nmbassador wauld be zavorned by the general provisionsrelating to proe=
mation of Fomsim Sarvieas offiz v, including the principle that promotions be made on

the bhaels ~t anrit and puwrsient o Solection Board recormondations,
al
The proposcd logislation nuiborizes the Seeretary to establish addition/require~
monts govornlnp appointmant of ¢avear ambassadors. It is expected that regulations

proseribad by him will provide Uor sinimm age, type of sorvice, and may set a numerical
Timitatts: unemy tha aizes ~F Lhy o loga.

é;_:?‘:mcé:i < amonding Section 51§7

Beiating logielation Proposed fegislation
ADMISETYY TO THD é"mss] S T ADI1ISSION TG THE CLASSES OF CAREER
nINIST AJBASSANORS ANS CARMER LINYETER
3. E17- Ho vorean eiall T SECs 518, MNo person shall be
elizible o9 rppointmand 4o She olooa - o6ligible for appointment to the class
of ecavesr mindstar who is not o of career ambassador or careor minister
Yorailpn Jorvics ofiicer. who is not a Foreign Service officer.

Sectlion 618 is roviesd to include reforence to the fact that to be eligible
for appointaont ss a career ambepzador (as well as & career minister) a person
rust be 2 Faredpgn Service affiasre,
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TAT VT ENEL ADMIINISTRATION

Foy T s TUITERE T
y o4 Tt g

LT 0RT. v Tacpdimn lovwlo o cfficer
who da @ ortaep sdnlaber, ther fhen mae
corupyicy o ronttion os ohing t cJssiang
ghall, crow vapecbdns fhe g of rboes
fivo, »3 ~tivad from the Sovric s ard
racsive colimawal banefits Lo coonrdaane
wibth ke oo teiong of EQ‘I‘%%&'}.""; T2 bk

wsheusvar s Sf}ci'atnry ghe ll doat-ritnn an
emprrancy to ooxist, he may, in tle publie
intarest, cxtond such sn officeria
sorvice far a poriod not to oxceed

fiva yearsa,

L0 VNVICT OFFICHRS FROLD THE SERVICE

Jmet i 7 awnding Section 633.7

Proposed legislation

FOREIGH SHRVICE OFMICERS RO ARE CARETR
AMBASSADORS OR CAREER MINISTERS

SEC. 631s Any Foreign Service officer

who is a career ambassador or a career

minister, other than one occupying a
poeition as chief of mission, shall,
upon roaching the apge of sixty-five,

be retired from the Sorvioe and receive
rotirement benefits in accordence with
the provisions of section 821, but
whenever the Secrotary éhan ;ietenni.ne
an emorgency to exist, he may, in the
publio interest, extend such an officerts
service for a period not to exceed

five years,

Tho prosent law provides that a career minister (other than ome oceupying a
position as chief of mission) shell be retired upon reeching the age of 65, In
viow of tho ocstablishment of the cless of career ambassador, it is necessary to
stipulato as woll that a ceroor amvassador shall be retired at age 65 (unlees,
of coures, he occupios & positicn as chief of mission), This is purely a technical

rovision of the prosent lew.

[Fection 8 amending Seotion €327

FOREIGN SFRVICT OFTICTRS "THO ARE
HOT CATERT TTINISTERS

8HC, 632, Any Forelgn Service officer

FORRIGN SERVICE OFFICFRS THO ARE NOT
CARSTR AMBASSADORS OR CAREER MINISTERS

SEC. 632, Any Foreign Service officer

who is not s carsor minister shell; upon reache who is not a career ambassador or a

Tog thR BRSVER ForTikre 20 BHHITRS 24 o8I AMDP59.002370R0 RigHAsess Akal 1, upon reaching
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fxishing legislotion Froposed legislation
Sorvice an! rocalve retiremant Ywpatirg the ape of sixty, be retired from the
in egcordance wish the provtginm s =0 Service and receive retiremont benefits
goction 221 st whan the Sscratery ahall - in accordance with the provisions of
deferain: an emormency $o exist, ke omy, saction 821 but when the Secretery
ir the publ s interest, oxtend sveh an shall detsrnmine an emergency to exist,
offiicer = sarvico for a peried :ct %2 he may, in the public interest, extend
axcged five mnare, such an officer's service for a period

not to exceed five years,
Exliatineg low provides that » Foroign Service officor who is not a career minister

ehall ba retired uypon attaining aie 50, It is, thorefors, necemsary to include
rafevansy fn this comneetion to n ceroor ambassador ae well asto a career minister.
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TITLE Y 10--THD FORZIGN SERVICE RITIRE: BT
Al'D DISABILITY SYSTEM

AE Ree(OIULSORY CONTRIBUTIONS

/Section ¢ noending Semtion 8117

Bxishing logislation Proposed Legislation

§%C. 11, :;L.T!“’T.F Five por con’ s of the SEC. 811, Five per contum of the
taglic A«tory i-f%fz‘ all p&rticipm;:!'ﬁ?' rrail basic salary received by each participant
ba centritatad te tha Fund, and -ie Saoree shell be contributed to the Fund, and
tary of ho Troomry ig divectsd Lo canse the Secrestary of the Treasury is directed
eich doluntiovg ko Lo made ond e oung to cause such dedustions to be made and
trangforrad on the vooks of the Trowsuwy the suns transferred on the books of
Dapertmant to tha ceadit of £10 Vol for the Treasury Departmont to the credit
the vayz ot of wevwisdon, gl Lomaf g, of the Fund for the payment of ammuities,
refundg, ard allownnces, cash benefits, refunds, end allowances.

;f_.tb) 431 bheele aslaries in oxessa of
$13,5800 por ampmm shall be tresticd me

$13,500 for *the purpoges of this tiﬂaj

The prosent law provides that sll basic salaries of participantes in the Foreign
Service Rotirement and Disability System in excess of $13,500 per annum shall be
treated as {113,500 for retirement purposes. As a consequenco, in computing en officer's
contributions to the rotirement fund and his annuity upon retirement, the computation
is limited to not more than (13,500, even though an officer actuslly recoives a higher
salary. The 13,500 rate roprosente the maximm rate established for Foreign Serviece
officers in 1946, The $13,500 limitation still applios even though' the maximm salary
of Forolrn Sarvice officors has Tosn sdjusted upward in subseguent lagislation,

The proposad increase in saleriss of Foroign Service officers, without a change in
the praeont limltation of 13,600, would coreate an sven more serious inequity than
presontly oxiste. The proposed rovision would permit retirement computetions to be
based on bagic salaery actually rocoived without imposing a ealary celling by deleting
pregent subscction 811 (b) and by clarifying what ig meant by the term "basic salary”,
Thie change merely parallsls prosort practice under the Civil Service Retirement System,
Thus, were & Foroign Service officor appointed as a chief of mission or as an Asgistant
Secratary of State, his contributions to the Foreign Service Retirement System would be
baged on actual malary received by him.
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It 19 intonded thal, offlcera +do have not yet been retired would bo enabled to
recolive cradit for basic gz2lary pro-icusly sarned in excess of (13,500 by meking cone
tributicss ne nacassary bo the oo’ orord FPude :

PART e 0 PITATION OF ANNUITIES

/Pectic 17 wpnding Section 8217

Eriating legislatlon Proposed Legislation

SEC. AL, {a' The amradty of = SEC. 821, (a) The amnuity of a
partiaicnnt shall bo aqual to 2 jor ~ontunm participant shall be equal to 2 per
of his emyss bande azlars /, ot centum of his average baslio salary for
axceedinn (17,800 per sr.xun.m; Far Sin tho highest five consecutive years of
_i?i_ve yrave nordh npazadine the 4 e af service, for which full contributioms
his rod ‘f*i"‘ rultiplied by hn have been made to the Fund, multiplied
numbar 2l anra of ssrvice, oot oxunads by the number of years of e¢roditable
ing thirty years. Tn detemintys %ha sorvice, not exceeding thirty years.
argranada pariad of sorvies upsn which In d.etamining the aggregate period of
the annuity is to be based, the sorvice upon which the annuity is to
fractiorsl nart of a month, if sy, be based, the fractional part .of a
shall not be counted, month, if any, shall not be counted.

Ag indicated in the discussion of seotion 811, wunder the present law, in computing
annuities payable Foroign Service officers upon their rotirement, any salary received
in exoaszs of 15,500 ie troated as 713,500. For the same reasons outlined in the
explanetion of szection 8ll, the proposed revision of seotion 321 eliminates this
restrictive snd inequitablo feature of the present law which is accentuated by the
contenmplatsd ezeoutive pry adjustmernts.

The present law also atipulrtes thet tho average basic salary for the five years
preceding the date of an officer’s retirement shall be used in computing his amuity.
The proposod rovision would permit the offioer's annmuity to be based on the highest
fiveo consacullve years of arediteble sorvice, Thus, an officer who serves as a chief
of miesion durlng his period of gervice, but not quring his last five years of service,

would .
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would be enabled to counmt his chiof of mission service at the higher salary figure,
In effect, this provision morely parallels present practice under the Civil Service
Retirement System which gives the employee the option of selecting any five conse=

cutive yoars of creditable sorvice for purposes of computing his retirement annuity.

As in the case of the proposed amendmont of section 811, it is intonded that
officors who have not yet retired will be able to use their highest five consecutive
years of sorvice (in torms of busic salary earnmings) in the computation of their
retirement annuitios,

[Section 117

TRANSITIORAL PROVISIONS

Proposed legislation

8EC, 11 (a) Foreien Service officers

and Foggign Service Reserve officers on

active sarvioce on the effective date of

this Act shall, by virtus of this Act,

be transferred from the olamses in whioh

they are serving on such date to the new

oclasses established by this Act as

followa: officers of tho claas of career

minister to the new class of career

minister; officers of olass 1 to the new

class 1; officers of class 2 to the new

class 2; officers of class $ to the new

class 3; officers of class 4 to the new

class 5; officers of class 5 to the new

class 6; officars of class 8 to the new

class 7,

(b) Under such regulations as the

Secretary may prescribe, each officer so
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Proposed Legislation

transforred shall receive salary at that

one of the salary rates in the new class

presoribed by section 412, as amended,

which the  Secretary shall consider it

appropriate for such officer to receive,

but which is not 1ess' than the aah_l'z

rate which he was receiving in the old

class immediately prior to such transfer.

(o) Whenover the salary rate which

an officer is receiving immediately prior

to the effective date of this Ast exceeds

the meximum salary rate provided for the

new classe to which ho is transferred, such

officer shall continue to receive that

S salary‘_rate' as_long a8 he remains in the

new class, If any such officer is subsee

quently "E-omqtedl %o shall receive salary
in the higher oiau at the lowast rate

which exceeds the rate which he was re-

ceiving immediately prior to promotion.

The foregoing sub-sections describe the mechemics of converting from the present
gystem of olnasees to the propcmed system, No reference is made to the elass of cereer

ambassador,
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ambassador, since that class will have no inoumbents on the effective date of this Act,
In the case of officers in the romaining classes, it is intended to place each such
officer at the salary rate in his new class which is equal to or least exoeeds the
salary rate which he received irmediately prior to his tranafer. This will rosult in
substantial savings in comparison with an alternate method of conversion which would
place an officer at that salary step in his new class which correeponds to the step
he held in the old claes == ¢.g., &n officer in the minimum, second, third, fourth,
or fifth step rate of class 1 would be pleced, in each case, in the minimum, second,
third, fourth, or fifth step rate of now class 1, However, under the intended system
of conversion, olficers in sach of these steps would be placed at the minimm rate
for class 1,

In order to provide an ord rir progression of salary rates within a class and from
claes to cless in the proposed 1'-.lass structure, it was necessary to set a maximum
for the new class 6§ lower than timt of tho old olass 4 to which this class corresponds.
Thie means that officers in the highest two steps of the old olass 4 will be transe
ferred to a new class, tho maximum salary of whioh is below that which they now receive,
It would be manifestly unfair to require these officers to accept a reduction in pay.
On the other hand, it would be unfair to their colleagues in the class to transfer them
to a higher class since, except for seniority in that particular class, their being at
a higher salary step camnct, in itself be conmidersd a justification for promotion.
Conseguently, it is propoead that officors in these salary steps continue to receive
the salaries thoy now receive until they are promoted to a higher cless or leave the
Service. If such an officor is subsequently promoted to new class 4, the proposed
legislation would permit him to receive an appropriate rate of salary abovo the
minimm rate for new class 4,

Details on the intended plan of conversion showing relative costs are set forth in
ittachment C,

Froposed legislation

(a) offioers heretofore eligible for

in=0lass promotions who are transferred

in accordance with the grovisiom of this

goction shall receive credit for time

gorved in class from which transferred

toward such in-class promotions in acoords

ance with such regulations as the Seoretary

may preaocribe,

Section 6256 provides that an offjicer who has been in a given class for a continuous
period of nine months or more shall, on the first day of esch fiscal year, roceive en
inorease in salary to the next higher rate for the class in which he is serving. To

avoid Aup AP ESY RRe 4500200009720 oM REPS0r00324200019068002Brved in the correspond-
ing rate in the old claas from which he has boen transferred shall count toward the

required
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required poriod of service toward an in-class promotion to the next higher rate (if any)
in the new class. For example, the officor who was transferred from step 4 in the old
clase 2 to step 3 in the new class 2 after having served for a continuous period of
seven months in the previous class, shall be considered to have served for a continuous
period of sevean months in the third step of class 2 on the effective date of the traas-
for,

Proposed Legislation

(e) In order to make the provisions

of cortain sections of the Foreign Serve

ice Act of 1948, as emended, oonsistent

with the new orgamization of classes, the

followin; reforences containad in the

sections of that Aot hereinafter enumerated

ghall be amended as followss

(1) Seotion 414: The refsrence to

"six classes” shall be amonded to read

"eight classes" and the reference to

"¢clagses 1 to 6" shall be amended to read

"classes 1 to 8";

(2) BSection 51635 The reference to
"oclass €" shall be smended to read "oclass

LA}
(3) Section 517: The referencesto

"slags 6" shall be amended to read "class

o
8", and the references to "class/1 to 5"

shall be smended to read "classes 1 to 7";

(4) sectiom
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Proposed Legislation

(4) Section 634 (b): The reference

to "olasses 4 or 6" shall be amended to

read "classes 4, 5, 6 or 7"; the reforence

to "class 4" shall be amended to read

"classes 6 and 6"; and the roference to

"olass 5" shall be amnded to read "classes ‘
6 and 7";
(5) Section 63631 The reference to

"class 6" shall be amended to read "olass

8",

The itomsconteinad in sub-ssction (e) are perfecting changes to make the references
to the differont classes now conteined in the Foreign Service Act of 1946, as amended,
apply to the clssses to which the old classes are aquated, _

Proposod laiislation

(£) Any Forelgpn Service officer in

the former olass 6 who, under the terms

- of this Act,is transforred to the new

class 7 shall continue to oocupy proe

bationary status during the period of

his serviee in such new class. The

Seoretary may .teminate his service at

any time, The provisions of section 634

(b)(1) of such Act shall not apply to

any officer transferred to the new class

7_under subesection (a) of this section,

It should
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‘class 6 are transferred, for salary purposes, to the new class 7. Language is included
to assure that officers who are in class 7 by virtue of transfer rather than promotion
on the basis of a Selection Board recormmendation, shall continus to ocoupy probationary
status. Consequently, it was considered advisable to add the excluding clause also
contained in this subesection to assure that such officers, whose services may be
terminated while they are still in a probationary status, shall not be eligible to
receive the gratuity benefits of officers who are selected=out of the. Service.

Proposed Legislation

SEC, 12, Notwithstending the proe

visions of this Act, existing rules and

regulations of or applicable to the

Foreijgrn Serviee' ot tho United States

shall remain in effeot until revoked

or rescinded or until modified or superw

seded by regulations made in accordance

with the provisions of thia Aot, unless

clearly inponsistent with the provisions

of this Act.

This section is included as a general savings clause during the period of
transition from the present to new provisions of law,

Proposed Legislaticn

SEC. 13. (a) Exoept ap provided in
subesoction (b) of this section, this Act

shall talo effect as of the first day of

the first pay period whioh begins on or

after tho date of enactment of this Act.

(b) This seotion and sections 1, 2 snd

12 shall take effect on the date of

enactment of this Act,

This soction provides for & convenieont effeotive date for those sections dealing
with pay and relatod mattors. Sections 1, 2, and 12 would become effective upon
enactment of the Act. ‘
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Cemparison ef Foreign Service and Civil Service Salaries

Fereign Service

muoeﬂnnﬁwn? wnwwowwwwo 10 Class Bill wu.canmom net “u“”oﬂomg
Class Salary Class Salary Qlass , Class
» CA  $22,500
% CH  $11,800 CM $18,000—20,000 €M 18,000--20,000 19 -— $18,000--20,000
1 13,760--14,800 1 15,800--17,800 1  15,800--17,800 18 $14,800 16,000--18,000
2 11,965--13,655 2  13,000--15,400 2  13,000--1%,400 17 13,975--14,620 13,575~<14,835
16 12,900--13,760
3 9,815--11,860 3  11,000--12,800 3  1%,000--12,800 15 11,600--12,6%
1 10,320--1%1,395
b 9,300--10,800 5 8.990--10.065
b 7690 9,53C 5 7,600-— 9,100 12 7,570 &,645
13 6,390 7,465
& 55 TAG- 7,20 & 6,200~ 7,400 10 5915 6,275
7 5,200~ 6,000 9 5,4iG-- 6,250
& 4,9~ 5,780
& L,295-~ 5,475 8 %,200-~ 5,100 T a525e 5,335

# (M - Career Miniater

#4 CA - Propesed new class ef Career Ambassader
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'CONVERSION PLANS AND ESTIMATES OF COST
Executive Pay Bill

P NCTUIE JUUUINS- S S

Service 10-Class Pre

Present . Excess Foreign

Tetal Salary Preposed Prepesed Service Flan ever
Mumber of Rate and  Rate and  Salary Estimted Rate and  Salary Estimeted  Exscutive
CLASSES Employess  Step Step Adjustment  Cest Step Mijustment Cost Pay Bill
Career .
Ministers 13 $14,,800  $18,000  $3,200 $ 41,600 $18,000  $3,200 $ 41,600 -
¥S0 - PSR-} P30-1 . £50-1
co -
e 13,760(1) 15,800(1) 2,040 15,800(1) 2,040 &
1 6 37 14,190(2) 15,800(1) 1,610 59,570  15,800(1) 1,610 59,570 - S
o1 3 b 14,620(3) 15,800(1) 1,180 L,720 S.Sompw 1,180 4,720 - e
=3 3 24 14,800(4) 15,800(1) 1,000 24,,000 15,800(1) 1,000 24,000 - =
3.9 pww 54 14,800(5) 15,800(1) 1,000 54,000  15,800{1) 1,000 54,000 B 3
35 % 119 $ 132,29 $ 12,25 E
[}
S50 - FSR-2 FS0-2 F50-2 §
g b0 o Z
a 11,965(1)  13,000(1) - 13,000(1) - 10
o 11,990{2) wu.ooomwu - 13,000(1) - &)
<32 10 92 12,36%(3) 13,000{1) 635 53,420 13,000(1) 635 58,420 - o
(/%1 33 2k S_?o?W 13,000(1) 260 6,240 13,000{1) 260 6,250 - m
5 14, 59 13,115(% 13,400{2) 265 16,815 13,400(2) 285 16,815 - v
Ses § 50 13,495(6) 13,800(3) 308 15,250 13,800(3) 305 15,250 - 3
mfw ...WW 51 13,655(6)  13,800(3) is5 5, 9%5 13,800(3) 145 $.945 = w
&z 5 28 $ 102,870 $ 162,670 3
S
:
o &
2 5
w 1R
2 3
g 3
: E
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CLASSES
FS0 - FSR=3
89 19
16 5
96 5
80 6
28 8
3k 2
17 3
a3 2)
R X ]
FS0 - FSR-i
5y 32
55 9
99 7
75 5
26 3
2, 10
LS 5)
A _6)
9 M

Toetal
Kumbar of

Buployees

108
0
8é
36
32

420

151
106
29
&7
ST

Present

Salary

Rate and
Step

$ 9,815(1)
10,140(2
10,460(3
10,785(4)
11,105(5)
11,430(6}

CONVERSION PLANS MVD ESTIMATES OF COST

Propesed

Rate and Salary -
Step Adjustment

£S0-3
$11,000(1) #$1,185

11,000(1) 860
11,00001) 540

11,000(1) 215
11,300(2) 195
11,600(3) 170
U...wooMﬂ. 150
11,900(4) 40
FS0-5
7,600(1) 110
7,850(2) 40
8,350(4) 215
8,600(5) 145

Fersign Service 10-Class Prepesal

7,640
13,760
15,30

5,600

$ 42,30

Executive wpm mmw

Preposed
Rate and

Step

FS0-3
$11,000(1)

Salary
Adjustment

$1,185
840
54,0
a5
198
170
150

50

Eatimated
Cast

¢ 92,880
11,340
21,715
16,770

6,120
5,400
1,280

$ 155,505

Excess Fereign
Service FPlan ever
Executive

Pay Bill _

LIS T A |

13,760
15,370
5,600

$ 42,370
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CONVERSION PLANS AND ESTIMATES OF COST

wou.%n Service 10-Class Prepesal Executive Pay Bill
Present . Excess Pereign.
Total Salary Prepesed Prepesed Service PFlan ever
Burber of Rate ard Rate and Salary Estimated Rate and Salary Estimated Executive
CLASSES Enployees  Step Step Adjustment  Cest Step Ad fwetment Cost Pay Bill
FSO - FSR=5§ FSO-6
$ 5,15(1) $6,20000) $ 485 , =
190 25 245 5,930(2) 6,200(1) 270 $ 58,050 $ 58,050 o
15 1 16 6,145(3)  6,200(1) 55 880 880 2
&7 1 68 6,360(6)  6,400(2) K0, 2,720 | 2,720 @
e b 75 6,575(5) 6,600(3) 25 1,875 1,875 S
0 8 38 6,790(6)  6,800(4) 10 380 380 3
7 1 38 7,005(7)  7,200(6) 195 7,410 . 7,420 S
mw nw A 7,220(8)  7,400(7) 180 8,460 8,460 m
gl W $ 79,775 $BTB 8
. N (22
[T
FSO - PSR-$ FS0-7 m
$ 4,295(1) $5,20001) $ 905 3
3 3 4,50(2)  5,200(1) £%0 $ 2,070 $ 2,00 -
1 3 4,725(3} M%SME 475 475 475 S
20 6 26 fﬁams 5,200(1) 260 6,760 6,760 @
52 L L6 5,155(5) m,BoMs L5 2,070 _ 2,070 =
56 é 62 5,370(6)  5,500(3} 130 8,060 8,060 S
..MM mw . 131 5,475(7} 5,500(3) 25 3,275 3,275 P
7))
58 39 29 $ 22,710 $2,700 O
- (1
TOTAL 2,160 $ 586,920 $ 42,065 b uLEss L
o
<




